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The company seeks to maintain a good cooperative relationship with interested parties,
and achieve the protection of their rights through perfect communication.
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In order to continuously promote the company's business development, EISO needs to
establish long-term and stable partnerships with various manufacturers in the supply
chain. Through a strict supplier selection system, all partners must also abide by the
social responsibilities of the supply chain, including environmental protection, labor
rights, health and safety, and ethics.

BT %% ¢ @ Supplier Contact
i -] 42 (Miss Chien) & =+ 1z 43 : billie.chien@eiso.com.tw

% & % (Customer Area)

BESI PR KT O REESE YRR EREDE iﬂhz» A
1ISO9001 ~ 1SO14001 - QC080000 HSPM 2 |ATF 16949 & 78 ¥ 12 % éu;,‘;;;i Fi %
ASEFoAgEmn RET BT Lokt ”Jgj\

Under the policy of customer first, we provide customized and mass-produced
professional services. The company has passed 1SO9001, 1SO14001, QC080000
HSPM and IATF 16949 management system certifications to ensure that product
quality and manufacturing processes can reach high standards and fully fulfill
customer's request.
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The company provides multiple feedback channels to enable employees to fully
express their opinions, and strives to maintain a harmonious relationship between
labor and management. Regular labor-management meetings, employee health checks,
and various activities related to employee rights and interests are held. If employees
have labor relations, salary and benefits, work-related or occupational safety and
health issues, they can give feedback through the following methods, and a dedicated
person will be arranged to answer relevant questions for you.
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X ] 42 (Miss Wu) =& &+ 13 48 ¢ namiowu@eiso.com.tw
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The company attaches great importance to establishing a good communication
channel with investors. In addition to having a complete spokesperson system and
investor handling window, it holds legal person briefing sessions from time to time
and announces the relevant information of the briefing sessions on the website of the
Public Information Observatory to strengthen information disclosure and Protect the
rights and interests of investors.
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